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NOTICE

TO ALL EMPLOYEES REPRESENTED BY THE WASHINGTON TEACHERS’
UNION, LOCAL 6 AT THE DISTRICT OF COLUMBIA PUBLIC SCHOOLS, THIS
OFFICIAL NOTICE IS POSTED BY ORDER OF THE DISTRICT OF COLUMBIA
PUBLIC EMPLOYEE RELATIONS BOARD PURSUANT TO ITS DECISION AND
ORDER IN OPINION NO. 1762, PERB CASE NO. 26U-30.

WE HEREBY NOTIFY our employees that the District of Columbia Public Employee
Relations Board has found that we violated the Comprehensive Merit Personnel Act and has
ordered us to take certain actions and post this notice.

WE WILL cease and desist from interfering with, restraining, or coercing our employees
represented by the Washington Teachers’ Union, Local 6 in the exercise of their rights under the
Comprehensive Merit Personnel Act.

WE WILL cease and desist from refusing to bargain in good faith.

WE WILL negotiate in good faith until we reach written agreement with the Washington
Teachers Union, Local 6, or reach impasse in negotiations before implementing changes over
mandatory subjects of bargaining.

WE WILL NOTmatieanfpuatiticiBchoolent the union by directly dealing won bvent

Date: 11
members return to work and must not be altered.

If employees have any questions concerning the Notice or compliance with any of its provisions,
they may communicate directly with the Public Employee Relations Board, by email at
perpMde nov v mail ot 1100 Ath Street SW, Suite 630E, Washington, D.C. 20024, or by phone
at 2( 3 L i
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