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2019-20 Annual Attendance Report

In compliance with Section 383(i) of the District of Columbia Code, DC Public Schools (DCPS) is
pleased to report a summary of the District’s truancy data for School Year 2019-2020to the Mayor and
the Office of State the Superintendent of Education (OSSE). As required, the report reflects:

= The number of minors, with unexcused absences, categorized by grade, or equivalent grouping
for ungraded schools for:
* One () to five ) days
= Six 6) to ten (L0) days
e Eleven 11) to Twenty 20) days
- Twentyone Q1) or more days
= A discussion of the efforts of the school-based student support teams to reduce unexcused
absences that includes:
« The number of students referred to a schootbased student support team;
« The number of students who met with a school-based student support team;
« A summary of the action plans and strategies implemented by the school-based
student support team to eliminate or ameliorate unexcused absences;
< A summary of the services utilized by students to reduce unexcused absences; and
< A summary of the common barriers to implementing the recommendations of the
schootbased student support team.
= The number of minors, categorized by grade, or equivalent grouping for ungraded
schools, that the school reported to the Child and Family Services Agency puisuant t
DC Code §-4321.02(al).
= The number of minors categorized by grade, or equivalent grouping for ungraded schools,
referred for truancy to the Court Social Services Division of the Family Court of the Superior
Court of the District of Columbia; and
= The policy on absences used, including defined categories of valid excuses.

It isimportantto note, that due to the COVHD9 pandemic, the last day of-pperson instruction at DCPS
schools duringg19-20 was March 1,3202Q This is also the last day thattendance data was captured.
All attendance metrics reported here, unless otherwise noted, are through March 13, 2020, and
compared to the yeato-date equivalent 06¥.8-19 (through March 15, 20}9

HIGHLIGHTS

During SY1:20,DCPS continued its efforts to improve attendance and remained laser focused on
increasing daily student attendance. DCPS prioritmr@dctive interventions and supports for our
students as this allows us to effectively identify and remove barriers tomd#ece. Understanding the
role attendance plays in undergirding student achievement, we implemented strategies to deliver
effective messaging about attendance, with emphasis on all student absennesjust those that are
unexcused. We also worked to pide students and staff with a warm and welcoming school climate
where there is a sense of community and students felt valued. Equally important, DCPS coatidued
developed severddey external partnerships to strengthen efforts around this work. More sgiécally,
DCPS joined forces with committed partners, including but not limited to: ChiléFramiy Services
Agency (CFSA), Office of the City Administrator and The Lab @ DC, Office of State Superintendent of
Education (OSSE), Harvard University’s Proving Ground, Office of the Attorney General (OAG), Show Up,
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attendance records after tndeadline required a data submission of a modification request and
approval by principals and the DCPS Attenddiezen. This changeasimproved data quality

and reporting and aligned with our strategic initiative of ensuring excellent schools. We
alsoconducta birmonthly review of attendance data between the attendance team and
instructional superintendents. These meetings work to identify practice challenges on a regular
basis, through our continuous improvement framework.

x Continued Focus on 100% Attendance Entry: Ensuring that attendanegking policies are clear
and backend systems support an accurate attendance record every period, every day remained
a priority for DCPS. The attendance team provided targeted training and technical assistance
aimed 4 clarifying and communicating our attendance entry expectations and daily monitoring
of schools to ensure all schools entered attendance each day.

X Improved Engagement with Families: DCPS prioritized communications with families when
students missed clasadditionally, during distance learning teachers and stafioebled their
outreach to students and familieasingapproaches such as texting, social media touchpoints,
contacting emergency contacts and a myriad of other mechanisms to ensure their t(fuden
were safe and supported. DCPS also provided fanaitidstaff with internet services,
computers and tablets to allow students to access educational opportunities.

x Development and Implementation of Robust School-based Supports: Providingdifferentiated,
researchbased on the ground supports for schools in implementing our attendance protocol
and helping Student Support Teams (§$ieet regularly to highlight and respond to student
needs.

X Enhanced Partnerships through our Connected Schools Model: DCPS partnered with
community organizations and leaders to provide an integrated approach to academics, health
and social services, youth and community development, and community engagement to ensure
all students, regardless of backgroundnaighborhood, are able to thrive in school and in life.

This year, these efforts were led by Connected Schools Managers at Anacostia HS, Ballou HS,
Cardozo EC, Eliot-Hine MS, Hart MS, Kelly Miller MS, Kramer MS, Sousa MS, Langley ES, and

Moten ES. Examples oféw Connected Schools programming include relationship-building

home visiting at Anacostia HS and Moten ES, the expansion of afterschool programming through
Afterschool AlRars at Kelly Miller MS, and the establishment of peace rooms at Ballou HS.
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x DistrictlevelISAand truancyessentially remained steadyhrough the beginning of distance
learning,ISA wa$9.5% compared t89.7%
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In SY120%, DCPS referredi22 of the 1,09% eligible students (39%)to DC Superior Court Social
ServicesThrough March 15, 201®CPS referred 190 of the

Court Referrals
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Stratggies for Improvement in SY-29

In SY120, DCPS continued work to improve data integrity, messaging, and systems to better position
schools to combat chronic absenteeism. DCPS also implemented a series of rssesmdtnitiatives to
provide differentided supports to schools and students. Highlights are summarized below.

DCPS school leaders developed a mtidted system (MTSS) tmprove academic and behavior

outcomes for our students an@duce chronic absenteeism @ur schools DCPS expexa full roltout

of this program in SY242. Until then,we continue to place apecial emphasis on Tier 1 universal
strategies, which are utilized to support consistent daily attendance for all students. Tier 2 interventions
are designed to provide targetl support for students who need more support to avoid chronic
absenteeism, and Tier 3 offers intensive support for students facing the greatest obstacles to consistent
attendance. A system to capture the provided supports was recdetygnedand sharedwith

stakeholders for feedback.

For thesecond year,DCPS ensured that schools incorporated attendance strategies as part of their
Comprehensive School Plan. The Comprehensive School Plan establishes annual improvement goals for
each school. Each schoolnepleted a sedassessment on attendance practices, to strengthen them and
design student supports that are aligned to needs. Instructional superintendents and the Attendance
team monitored these plans. As noted earlier in the report, DCPS also implentbet&bntinuous
Improvement Framework this year, to ensure that attendance data was reviewed, and challenges
addressed proactively.

DCPS entered into a partnership with the Child and Family Services (CFSA) in December 2019. CFSA and
DCPS implemented a gilprogram to target two Ward 8 elementary schools, Excel Academy and Moten
Elementarychool. These schools were selected because there is a high rate of chronic absenteeism and
high rates of educational neglect referrals to CFSA. For this partnersip, €@&ated a webased

referral portal, specifically for the prevention framework. School reporters submitted a referral once a
studentaccumulateseven (7) unexcused absences. If a family requires support through the prevention
track, CFSA will completgage and teaming within (5) days, to include the school, the Show Up Stand

Out program (if applicable) and other communligised providers to ensure the family is supported in
addressing concerns to reduce absenteeiStaff were able to connect with mgrfamilies of their

families experiencing hardships and partnered with CFSA to brainstorm ways to implement more
systematic supportsThe CFSA Prevention ED Neglect Project was successful at preventing several
families from receiving CFSA referrals andstisg with family reengagement with the two schools that
participated.

Additionally, there were several situatiomswhichthe schoolstaff did not have updated contact
information and the CFSA social worker was able to assist by sharing updated mfoemation from
CFSA’s database. In these situations, school absences were significagtlyced,and it actually
prevented students from closing out the school year with referrals to CFSA Referral for Educational
Neglect. The attendance designegported, “This project was very helpful in aiding me with contacting
parents, establishing positive pareengagement and overall improvement with student’s attendance.

It allowed me to provide the necessary interventions.”
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of the current public health crisi®lease note that postcard project was also halted in March
2020, as DCPS thought it would be counterproductive to send messaging regarding mandatory
school attendance during a time when many studehad legitimate reasons to be away from
school.

ThroughoutSY9-20 DCP$rovidedtraining andtechnicalsupports for schools implementing

attendance intervention strategies. Targeted support included creating incentives for students,
conducting specifictreach to students and families, and connecting families with our community and
agency partners for additional support. In addition to focusing on ISA, schools received data on chronic
absenteeism in their buildings. The following is a list of strategpbsols used to improve attendance:

X DC Public Schools transitioned to supparischools through a Cluster Support Model. While
schools wee alwaysassigned to a cluster led by an Instructional Superintendent, wWexg also
supported by a dedicated team of Central Office staff. This approach ensuresltbiorts are
targeted and aligne@vhether a school is focused on literacy, family and community
engagement, or operationsizach cluster's central office support teamludes, but is not
limited to, staff with expertise in attendance, soe@hotional learning, academic content areas,
special education services, technology, language acquisition, school operations, and community
and family engagement.

x Ensumgthat each shool has an attendance committé8ST team to identify and catch
problems early. An attendanammmitteeis a schogbased team that monitors student
attendance, researches students’ needs to identify why they are chronically absent and provides
strategic ntervention to address those needs and improve attendaride goal is teatch
problems ealy and respond tantervention warning flags for specific numbers of tardies,
absences, and class removals and outline action steps for the team to take after each flag. For
example, a warning flag of thr€8) absences would trigger a parent phone call, and )e
absertes would resultn an SSeeting with the parent anddditional absences would result
in the development of an SST Plan.

0 More emphasis has been placed providing students withmore individualized
support. In tlesecases, the teans have received additial training regarding the
importance ofcreating attendancéSSTaction plarsthat outlines interventions and
consequences if attendance fails to improve. The tésmlso required tanonitor
students progress to see if attendance goals are being met or i
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o0 Elememary SchoolsMoten ES, Malcolm X ES, Excel ES, Patterson ES, King ES, Thomas
ES, Ketcham ES, Hendley ES, Aiton ES and Langley ES
0 Education Campuse$Valker Jones ECakomaEC and Browne EC
Middle Schoolslohnson MS, Kelly Miller MS, Kramer MS, Bfline MS, and Sousa MS
0 High SchoolsAnacostia HS, Ballou HS, Ballou STAY, Eastern HS, H.D. Woodson HS, Luke
C. Moore, Washington Metropolitan, Rooseveli"Y Coolidge HS, Dunbar HS, Cardozo
HS,and Ron BrowrHS
x Of schools receiving intensive suppdttiotHineMS AitonES CoolidgeHS CardozEG King
ES PattersorES and KrameiMSachieveda 5% or more reduction in chronic absenc

o

DCPS worked to ensure the participation of all staff in@igtrictwide attendance improvement

efforts. We emphasized that establishing strong, supportive, and welcoming relationships is a critical
component of reducing chronic absenteeisisq district-wide professional development was
conducted in thesummerand throughout the year.
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Figure 2: SST CompliareBy School

Aiton ES 28
Amidon-Bowen ES 49
Anacostia HS 245
Ballou HS 544
Ballou STAY HS 120
Bancroft ES 15
Bard High School Early College DC (Bard DC) 81
Barnard ES 30
Beers ES 59
Benjamin Banneker HS 18
Boone ES 29
Brent ES 11
Brightwood EC 59
Brookland MS 24

District of Columbia Public Schools | July 2020

Page 22 of 27



2019-20 Annual Attendance Report

School Name SST Required SST Complete SST Compliance

Aiton ES 28 27 96%
Amidon-Bowen ES 49 47 96%
Kelly Miller MS 374 294 79%
Ketcham ES 79 45 57%
Key ES n<10 n<10 n<10
Kimball ES 86 72 84%
King M.L. ES 70 70 100%
Kramer MS 130 126 97%
Lafayette ES 10 2 20%
Langdon ES 41 30 73%
Langley ES 78 72 92%
LaSalle-Backus EC 49 43 88%
Leckie EC 73 66 90%
Ludlow-Taylor ES 13 7 54%
Luke C. Moore HS 143 130 91%
MacFarland MS 139 135 97%
Malcolm X ES @ Green 54 54 100%
Mann ES n<10 n<10 n<10
Marie Reed ES 32 32 100%
Maury ES 15 15 100%
McKinley MS 130 129 99%
McKinley Technology HS 48 0 0%
Miner ES 41 39 95%
Moten ES 82 76 93%
Murch ES 24 23 96%
Nalle ES 52 52 100%
Noyes ES 12 10 85 12.275 re
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School Name SST Required SST Complete SST Compliance

Aiton ES 28 27 96%
Amidon-Bowen ES 49 47 96%
Stanton ES 117 110 94%
Stoddert ES 29 28 97%
Stuart-Hobson MS (Capitol Hill Cluster) 50 41 82%
TakomaEC 60 27 45%
Thomas ES 76 73 96%
Thomson ES 14 8 57%
Truesdell EC 71 70 99%
Tubman ES 85 66 78%
Turner ES 157 156 99%
Tyler ES 42 35 83%
Van Ness ES 18 13 72%
Walker-Jones EC 61 39 64%
Washington Metropolitan HS 151 136 90%
Watkins ES (Capitol Hill Cluster) n<10 n<10 n<10
West EC 53 48 91%
Wheatley EC 53 50 94%
Whittier EC 66 64 97%
Woodrow Wilson HS 448 401 90%
Woodson H.D. HS 376 107 28%
Youth Services Center 13 0 0%

Figure3: CFSA Compliane8y School

School Name CFSA Required CFSA Referred CFSA
Compliance
Aiton ES 17 16 94.1%
Amidon-Bowen ES 20 18 90.0%
Bancroft ES n<10 n<10 n<10
Barnard ES 11 10 90.9%
Beers ES 26 26 100.0%
Boone ES 13 13 100.0%
Brent ES n<10 n<10 n<10
Brightwood EC 22 21 95.5%
Brookland MS 11 2 18.2%
Browne EC n<10 n<10 n<10
Bruce-Monroe ES @ Park View n<10 n<10 n<10
Bunker Hill ES 14 14 100.0%
Burroughs ES n<10 n<10 n<10
Burrville ES 14 6 42.9%
C.W. Harris ES 34 31 91.2%
Capitol Hill Montessori School @ Logan n<10 n<10 n<10
Cardozo EC 18 16 88.9%
Cleveland ES n<10 n<10 n<10
Columbia Heights EC (CHEC) n<10 n<10 n<10
Dorothy I. Height ES 17 13 76.5%
Drew ES n<10 n<10 n<10
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School Name CFSA Required CFSA Referred CFSA
Compliance

Seaton ES 16 14 87.5%
Shepherd ES n<10 n<10 n<10
Simon ES 27 23 85.2%
Smothers ES 18 18 100.0%
Sousa MS 22 15 68.2%
Stanton ES 69 68 98.6%
Stoddert ES n<10 n<10 n<10
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