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Introduction 

In compliance with Section 38-
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Unexcused Absences for Minors 

The number of minors, with unexcused absences, categorized by grade, or equivalent grouping for ungraded schools, 
during School Year 2016-2017 is included in Table 1 below.  This data represents compulsory school-aged students 
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Student Support Teams  

DCPS believes that our overall attendance work is driven by four strategies: reducing truancy, increasing the 
attendance of all students, reducing suspensions and improving school climate.  

Attendance Student Support Teams (SST) are the foundational, school-based, problem-solving teams that provide 
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Referrals to Child and Family Services Agency (CFSA)  

Over the last several years, DCPS has maintained a consistent rate of educational neglect referrals.   
 
School Year 2016-2017 1,573 of 1,969 eligible students1 (80%) were referred to CFSA for educational neglect. 
School Year 2015-2016 1,956 of 2,439 eligible students2 



 

 
District of Columbia Public Schools | August 2017   



 

 
District of Columbia Public Schools | August 2017           Page 7 of 9 

 

Annual Truancy Report for SY16-



 

 
District of Columbia Public Schools | August 2017           Page 8 of 9 

 

Annual Truancy Report for SY16-17 

Strategies for Improvement  

In School Year 2016-2017, DCPS continued to provide focused training and support for schools to implement best 
practice intervention strategies, generate incentives and outreach to students and families, and to connect with 
community and agency partners for external support.  With a focus on improving ISA, DCPS continued to provide data 
and guidance to school staff for the students who are chronically absent (those who have missed ten percent or more 
of the school year, regardless of whether those absences were excused).  Following is a list of strategies schools used 
to improve student attendance:  

¶ DCPS created relationship-based, attendance goal-setting programs at the school level, targeting students 
who had been chronically absent in the prior school year. These programs were implemented at the 
beginning of the year, and involved weekly check-ins centering around positive attendance reinforcement 
and problem-solving. 

¶ DCPS sent over 3,000 individualized letters to families of students who have been chronically absent. 

¶ DCPS continued its focus on improving school climate and reducing suspensions. The School Climate 
Initiative worked to increase student achievement by contributing to a decrease in student discipline 
infractions and suspensions, an increase in student engagement and attendance, an increase in overall 
stakeholder satisfaction and voice (students, staff, and families), and an increase in staff capacity in building 
positive relationships with students. 

¶ DCPS expanded its Restorative Justice (RJ) program from seven schools to 20 schools. The participating 
schools have been exposed to RJ through training provided in collaboration with School Talk Inc., Youth and 
Families in Crisis LLC, ACCESS Youth and OSSE.  

¶ DCPS attendance specialists provided targeted supports for specific schools with high truancy concerns, and 
ACCESS Youth also provided three (3) paid, full-time staff at Ballou HS, Eastern HS, and Washington Met HS, 
focused on Restorative Justice and truancy reduction.  

¶ DCPS offered student incentives and giveaways for improved and/or attendance. 

¶ DCPS conducted a variety of professional development opportunities including small-group and 
communities of practice discussions for schools, in addition to sharing district-level policy and program 
guidance. 

¶ DCPS partnered with local businesses to request posting of signs stating that the businesses would not serve 
students during school hours. 

¶ DCPS placed radio and transit ads stressing the importance of regular school attendance. 
 

DPCS ended the school year with an 88.9 percent ISA rate (against a goal of 90.5 percent), which represents a decline of 
0.8% from the 2015-2016 school year. Previous years’ rates were 89.5 percent for School Year 2014-2015; 88.5 percent 
for School Year 2013-2014; and 86 percent for School Year 2012-2013). 
 
For School Year 2017-2018




