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Non-Retaliation Policy 

 
District of Columbia Public Schools will not intimidate, threaten, coerce, discriminate against, retaliate or 
take adverse employment action against any employee, student, or volunteer that in good faith and 
with honest and non-malicious intent makes a report regarding potential violations of laws, regulations 
or policies.   
 
Retaliation includes, but is not limited to, adverse job actions such as termination; denial of any bonus, 
benefit or training; reduction of salary or decrease in hours; or change in or transfer to a lesser position. 
 
Individuals who violate this policy will be subject to the appropriate and applicable disciplinary process, 
up to and including termination. 
 
The following Federal and District law concerning non-retaliation supports our Non-Retaliation Policy. 

 

Title VII, Section 704(a), of the Civil Rights Act of 1964, as amended, states the following: 

 
(a) Discrimination for making charges, testifying, assisting, or participating in enforcement 

proceedings 
 

It shall be an unlawful employment practice for an employer to discriminate against any of 
his employees or applicants for employment, for an employment agency, or join labor-
management committee controlling apprenticeship or other training or retraining, including 
on-the-job training programs, to discriminate against any individual, or for a labor 
organization to discriminate against any member thereof or applicant for membership, 
because he has opposed any practice made an unlawful employment practice by this 
subchapter, or because he has made a charge, testified, assisted, or participated in any 
manner in an investigation, proceeding, or hearing under this subchapter.   

  
 
DC Law 2-38 (Human Rights Act of 1977), Part G, Sec. 1-2525, states the following: 

 
§ 1-2525. Coercion or retaliation 

 
(a) It shall be an unlawful discriminatory practice to coerce, threaten, retaliate against, or 
interfere with any person in the exercise or enjoyment of, or on account of having exercised 
or enjoyed, or on account of having aided or encouraged any other person in the exercise or 
enjoyment of any right granted or protected under this chapter.  
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(b) It shall be an unlawful discriminatory practice for any person to require, request, or 
suggest that a person retaliate against, interfere with, intimidate or discriminate against a 
person, because that person has opposed any practice made unlawful by this chapter, or 
because that person has made a charge, testified, assisted, or participated in any manner in 
an investigation, proceeding or hearing authorized under this chapter.  
 
(c) It shall be an unlawful discriminatory practice for any person to cause or coerce, or 
attempt to cause or coerce, directly or indirectly, any person to prevent any person from 
complying with the provisions of this chapter.  

 
 
DC Municipal Regulations, Title 5, (Board of Education) Subsection 1401.2(z) states the following: 

 
(z) Retaliation for reporting harassment and sexual harassment. An employee commits an 
offense under this provision when he/she retaliates against any person who reports alleged 
harassment or sexual harassment, or any person who testifies, assists or participates in an 
investigation, or who testifies, assists or participates in a proceeding or hearing relating to 
such harassment or sexual harassment. An employee retaliates against a person if, as a 
result of action taken by the employee described in the previous sentence, 1) such person is 
reasonably intimidated by verbal threats or physical conduct of the employee, or 2) such 
person is denied an opportunity


