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("Agreement™) memorializes your separation of employment
Tom the Gove m—ent of the District of Columbia ("District™). If you timely sign and do not
revoke this Agreement, you will receive all payments and benefts outlined in this Agreement
upon the termination of your employment with the District.

1. Separation. Your last day of work with the District and your employment termination
date will be March 7, 2018 ("Separation Date").

2. Accrued Amounts. The District will pay you all Accrued Amounts (as defned below),
subject to payroll deductions ad required withholdings. You are entitled to these
payments regardless of whether or not you sign this Agreement. "Accrued Amounts"
means any accrued but unpaid salary through the Separation Date paid in accordance
with normal payroll practices, and accrued but unused annual leave through the
Separation Date due in accordan!
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from any and all payments contemplated by this Agreement and make all tax
reporting it determines it should make based on this Agreement.

b. Responsibilities for Taxes. Other than the District’s obligation and right to
withhold federal, state and local taxes and to pay the employer portion of FICA,
you will be responsible for any and all taxes, interest, and penalties that may be
imposed with respect to the payments previously made or contemplated by this
Agreement (including, but not limited to, those imposed under Internal Revenue
Code Section 409A).

5. Return of District Property. Promptly and in no event later than by Friday, March 2,
2018, you agree to return to the District all hard copy and electronic documents (and all
copies thereof) and other property belonging to the District of Columbia, its agents or
affiliates that you have had in your possession at any time, including, but not limited to,
files, notes, notebooks, correspondence, memoranda, agreements, drawings, records,
operational plans, forecasts, financial information, specifications, computer-recorded
information, tangible property (including, but not limited to, computers and computing
devices, pagers, telephones, credit cards, entry cards, identification badges and keys), and
any materials of any kind that contain or embody any proprietary or confidential
information of the District of Columbia, its agencies or other affiliates (and all
reproductions thereof in whole or in part).

6. Confidential Information. You acknowledge your continuing obligation after
termination of employment to keep confidential any information obtained during your
tenure with the District, which is of a confidential nature or its disclosure is otherwise
prohibited or restricted by law.

7. Release of Claims. In consideration for, and as a condition of the payments and benefits
provided to you pursuant to this Agreement, you hereby generally and completely release
the District and its departments, agencies, directors, officers, employees, agents,
attorneys, predecessors, successors, parent and subsidiary entities, insurers, affiliates, and
asgiqne (collectively “Released  Party_fram apy and—all claims  liahilitigs and
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attorneys’ fees, or other claims arising under the District’s Human Rights Act of 1977 (as

amended). the District’s Whistleblower Reinforcement Act of 1997 (as amended). and

any cla1ms or complaints arising under the federal Civil Rights Act of 1964 (as
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District of Columbia. This Agreement will bind your heirs, personal representatives, and
successors. This agreement is not subject to assignment. If any provision of this
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Se Agree
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for Antwan Wilson  Date

2(a6(1%
Date -

Page 5 of 5






